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DDespite gray skies, cool tem -
peratures and intermittent

showers, nearly 150 guests, students
and staff participated in the 2005
Skills Demonstration Day held at the
Kingston, WA training site.

Business managers, contractors, and
other special interest guests were
exposed to a day filled with work -
shops, hands-on construction skills
demonstrations by students, and
speeches.

The day kicked off with a series of
workshops which focused on 
understanding both labor and 
management’s needs, policies and
procedures. 

At the conclusion of the discussions,

guests visited various stations around
the site to witness a variety of
demonstrations, including concrete
placement, hazmat cleanup, scaffold
building, pipe fusion and pressure
pipe to name a few .

Following lunch, a series of guest
speakers praised both current and
former students and the training 
center ’s work.

In his keynote address, guest speaker
Terence O’Sullivan, General President
of the Laborers’ International Union

continued on page 3
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TRAINING IS A LABOR
AND MANAGEMENT

PARTNERSHIP.

LEGALNOTICETO ALL PARTICIPANTS: The Northwest Laborers-Employers Training Trust Fund, identification number 91-1283259, 
provides training and retraining for those entering the industry and those already in the industry .

The Northwest Laborers-Employers Training Trust Fund admits students of any gender, race, color , national and ethnic origin to all the
rights, privileges, programs and activities generally accorded or made available to students at the school. It does not discriminate on
the basis of gender, race, color , national and ethnic origin in administration of its educational policies, administration policies or other
school-administration policies or other school-administered programs. For information about any existing or anticipated future courses
of study sponsored or established by the plan, including any prerequisites for enrolling in such courses and for a description of the 
procedure to enroll in such courses, please contact: Mike W arren, NWLETTF, 27055 Ohio Avenue, Kingston, WA 98346.

WE TRAIN PARTICIPANTS OF ANY RACE, COLOR, GENDER, NATIONALAND ETHNIC ORIGIN.

WWashington State Initiative 912ashington State Initiative 912
With its likely appearance on the W ashington state general election ballot on
November 8th, 2005, should Initiative 912 pass, it would repeal the gas taxes
meant to help fund the highway , bridge, ferry and transit projects - projects
aimed at fixing congestion points, making dangerous roads more safe, and
improving environmental conditions - approved by the 2005 legislature. 

In addition to helping make W ashington roads more safe, the process of
improving our transportation systems will create thousands of jobs statewide. 
The entire list of more than 270 proposed projects (broken down by state,
county, and type) can be viewed online at:

www.wsdot.wa.gov/projects/funding/2005

The plan (which is part of a larger 16 year , $8.5 billion transportation 
program) calls for a 9.5 cent per gallon tax increase to be phased in over a
period of 4 years. The initial 3 cent tax hike in July , 2005 amounted to an
increase at the pump of approximately $1.33 per month (based on 12,000
miles per year at 22 miles per gallon). 

The increase was created to assist in the funding of, among other projects:
* Creation of additional passing lanes on some highways (thereby reducing
the risk of head-on collisions)
* Improvements of ferry loading areas
* Reconfiguring of interchanges (to help reduce collisions and congestion)
* Replacement of several critical bridges (including the Hood Canal and 520
floating bridge) 
* Completion of US 395 in Spokane
* Improvements on Interstate 5 in Tacoma, Interstates 90 and 405, Interstate
205 in Clark County and Highway 12 in Walla Walla County
* Replacement of the Alaskan Way Viaduct in Seattle
* Installation of guardrails in several counties

Please consider what is best for Washington when you go to the polls on
November 8th.
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Mike WarrenLarry Bindner

Pipe fusion

Cutting & burning

Mano Frey
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of North America (LIUNA), said “I am
proud to say that the Northwest Laborers-
Employers Training Trust is one of the best
in the nation,” and added that the pro -
gram is “...making life better for the men
and women of the Laborers’ International
Union and their families in this region.”

LIUNANorthwest Regional Manager Mano
Frey spoke on how training plays a key
role in securing work, while Northwest
Laborers-Employers Training Trust Fund
Chairman Larry Bindner talked about how
contractors have come to count on the
quality of construction craft laborers who
are trained at the K ingston center.

Northwest Laborers-Employers Training
Trust (NWLETT) Director Mike Warren
stood in a brief downpour and also com -
mended the staff and students on the
quality of their work and level of 
commitment. 

"I’m grateful for the support of the
Laborers-Employers Cooperation and
Education Trust (LECET), Laborers AGC 
and the Laborers' Health and Safety Fund
in sponsoring this event,” he added.
“We’re pleased to have the opportunity to
show you what the training program is 
all about.”

Skills Day from page 1

Mano Frey, job corps students, and apprentices
photos: Kevin MacDonald
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Asbestos W orker     40 hours    
09/12/05 to 09/16/05
09/26/05 to 09/30/05
10/31/05 to 11/04/05
12/05/05 to 12/09/05

Blue Print Basic   40 hours   
11/07/05 to 11/11/05

Concrete Cutting and Coring
40 hours
10/03/05 to 10/07/05

Concrete Patch & Rep air
40 hours
09/26/05 to 09/30/05
12/05/05 to 12/09/05

Concrete Basic   80 hours
10/10/05 to 10/21/05

Construction Math 40 hours
11/14/05 to 11/18/05

Disaster Site W orker 16 hours
10/12/05 to 10/13/05
11/30/05 to 12/01/05

DOT/Soil Erosion 8 hours
09/29/05
12/22/05

Fire Watch 8 hours
09/30/05
12/23/05

General Construction 80 hours
09/19/05 to 09/30/05
10/24/05 to 11/04/05
11/28/05 to 12/09/05
12/12/05 to 12/23/05

Grade Checking Basic 80 hours
11/07/05 to 11/18/05

Gunite W orker               40 hours
09/19/05 to 09/23/05
09/26/05 to 09/30/05
10/31/05 to 11/04/05
11/07/05 to 11/11/05
12/12/05 to 12/16/05
12/19/05 to 12/23/05

IDAHO
L-155       Idaho Falls                   208-529-0191

OREGON
L-121 Bend 541-382-4872
L-121 Eugene/Springfield 541-726-9348
L-121 Hermiston 541-517-5878
L-1400    Medford 541-664-2643
L-296 Portland 503-256-5716
L-320 Portland 503-253-4800

UTAH
L-295 Salt Lake 801-972-5380

WASHINGTON
L-252 Aberdeen 360-533-5658
L-276 Bellingham 360-733-0900
L-252 Bremerton 360-377-1313
L-292 Everett 425-259-5077
L-791 Longview 360-423-5690
L-901 Mt. Vernon 360-336-6159
L-252 Olympia 360-357-6460
L-348 Pasco 509-547-7553
L-252 Port Angeles 360-457-6929
L-242 Seattle 206-441-0470    
L-440 Seattle 206-329-1540
L-238 Spokane 509-328-6660
L-252 Tacoma 253-383-1493
L-335 Vancouver 360-695-3318
L-292 Wenatchee 509-662-9762
L-614 Yakima 509-452-4332 

WYOMING
L-1271    Cheyenne 307-632-1510

TTO SIGN UPO SIGN UPFOR CLASSFOR CLASS
CALLCALL YOUR LOCALYOUR LOCALUNION’SUNION’S

BUSINESS MANAGERBUSINESS MANAGER

Hazardous W aste Worker
80 hours
10/17/05 to 10/28/05
12/12/05 to 12/23/05

Laborers - Our Herit age 40 hours
11/14/05 to 11/18/05
12/12/05 to 12/16/05

Mason Tending 80 hours
10/03/05 to 10/14/05

Microbial Remediation  40 hours
10/03/05 to 10/07/05

OSHA 10/Confined S pace
Awareness        16 hours
10/10/05 to 10/11/05
11/28/05 to 11/29/05

OSHA 10/PSM/BERA 16 hours
09/26/05 to 09/27/05
12/19/05 to 12/20/05

Pipe Gravity Flow            80 hours
10/10/05 to 10/21/05 

Pipe Laying-Pressure Pipe
80 hours
10/24/05 to 11/04/05

Pipe Line Safety 80 hours
11/28/05 to 12/09/05

Scaffold Builder 80 hours
11/07/05 to 11/18/05

Silica/Lead/Asbestos Awareness
8 hours
10/14/05
12/02/05

Traffic Control Supervisor
24 hours
09/20/05 to 09/22/05
11/29/05 to 12/01/05

Traffic Control Supervisor
Refresher 8 hours
09/19/05
11/28/05

For a description of courses offered, v isit us on the
web at: www .nwlett.org and click on the “course

descriptions” link. The site also has updated
listings of all classes including refresher and 

recertification classes held at local union halls.

PPASCOASCO

Concrete Cutting and Coring
40 hours
10/31/05 to 11/04/05

SSPOKANEPOKANE

Concrete Cutting and Coring
40 hours
11/07/05 to 11/11/05
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Basic Concrete 80 hours
9/12/05 to 9/23/05

First Aid / CPR 8 hours
12/19/05

Forklif t Safety     16 hours
09/01/05 to 09/02/05
11/28/05 to 11/29/05

Construction Math 40 hours
11/14/05 to 11/18/05

General Construction
80 hours
10/10/05 to 10/21/05

Hoisting & Rigging 40 hours
12/05/05 to 12/09/05

Transit & Level
40 hours
10/31/05 to 11/04/05

MSHA (Refresher) 8 hours
10/06/05
12/16/05

IIDAHODAHO FFALLSALLS

Asbestos W orker - OR
40 hours
10/17/05 to 10/21/05

Asphalt W orker
80 hours
9/19/05 to 9/30/05

Basic Concrete 80 hours
9/12/05 to 9/23/05

Construction Math
40 hours
10/17/05 to 10/21/05

CSTOP 8 hours
9/30/05
10/28/05
12/02/05

CSTOP Refresher
4 hours
9/26/05
10/24/05
11/28/05

First Aid / CPR 8 hours
9/29/05
10/27/05
12/1/05

CCORORVVALLISALLIS, , OROR
Traffic Control (OR)
8 hours
9/28/05
10/26/05
11/30/05

Traffic Control
Supervisor - Refresher
(OR) 8 hours
10/24/05

Traffic Control
Supervisor (OR) 24 hours
10/25/05 to 10/27/05           

Forklif t Safety 8 hours
9/27/05
11/29/05

Grade Checking Basic
80 hours
10/03/05 to 10/14/05

Hoisting & Rigging -
Basic
40 hours
11/07/05 to 11/11/05

Transit & Level
40 hours
9/12/05 to 9/16/05

Gravity Pipe  80 hours
11/07/05 to 11/18/05
12/12/05 to 12/23/05

Pressure Pipe 80 hours
11/28/05 to 12/9/05

Scaffold User 8 hours
10/25/05

Hazardous W aste Worker
80 hours
9/19/05 to 9/30/05

Transit & Level
40 hours
10/17/05 to 10/21/05

OSHA 30                       40 hours
10/03/05 to 10/07/05
10/31/05 to 11/04/05
12/05/05 to 12/09/05

Radiation W orker II Course
24 hours
10/24/05 to 10/26/05
11/14/05 to 11/16/05
12/19/05 to 12/21/05

Scaffold Builder (BWXT) 
40 hours
9/12/05 to 9/16/05

Radiation Worker I  REFRESHER
Practical and the Radiation
Worker II  REFRESHERPractical
will be given on an as needed
basis.  Please call (208) 542-6240
to be put on the list. You will be
notified when the next class is
available.

Asbestos Supervisor Refresher
8 hours
11/17/05

Asbestos W orker Refresher 
8 hours
11/16/05

Plasma Arc Cutting 16 hours
11/21/05 to 11/22/05

First Aid /CPR 8 hours
9/08/05

Forklif t Safety 8 hours
11/18/05

Hazardous W aste Worker
Refresher 8 hours
9/09/05
10/28/05



John FosmarkJohn Fosmark
John Fosmark began his apprenticeship with Oregon Local 296 after
hearing about the training program through a longtime laborer and 
family friend. 
In his current position with Davidson’s Masonry, Inc., John has had the
opportunity to perform a variety of tasks but says the most challenging
part of his job lies in building the scaffold, due to safety requirements
vital to protect himself and his co-workers. 
“I’ve been taught well by great teachers at Davidson’s,” he states, and
adds that he would like to try his hand at concrete cutting and coring. 
John feels that the things he has learned in the program have been very
useful on the job site. “It makes you more aware of what’s going on,” he
explains.
When asked what advice he would give to others considering joining the
program and working as a laborer, he replied, “It’s hard work, no matter
what...so if you don’t want to work hard, find something else to do.” 

Congratulations, John and keep up the excellent work!

Spotlight on Spotlight on ApprenticesApprentices

photo: A
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CongrCongratulations, Gratulations, Gr aduates!aduates!
The Northwest Laborers-Employers Training Program is proud to announce the latest graduates of the

apprenticeship program. These men and women have completed some 4,000 hours of intense hands-on and
on-the-job training and are now considered JOURNEYMENas a Construction Craft Laborer.

Local 238
Lee Connors

Local 242
James Bacher
Matthew Burns
Shane Dooley

Karl Grosskrueger
Ignacio Martinez
Brandon Smith

Local 276

Kevin Solomon
Aaron Sturgeon

Local 292 - Everett

Jayme Bales
Kenneth Stapleton

Local 901

Eddie Hull
Douglas Jones

Martin Nickerson

Local 440

Tiffany English
Fernando Landa

Danny Martin
John Newell

Jason Schulze
Abdoulie Jallow

Local 335

Chris Harness
Brian Klopp

Local 348

Dianne Brack
Joseph Smith

Local 296

Brandon Liggett
David Regennitter

Local 320

Willie Johnson
Manual Rincon

Local 252 - Tacoma
Bryson Dunlap

Chris Fritz
Matthew Porter
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Health &Health & SafetySafety

For more 
information on
the health and
safety issues
that affect
laborers, please
visit the 
following sites: 

Laborers’
Health and
Safety Fund of
North America:
www.lhsfna.org

OSHA:
www.osha.gov

Working outside this winter? You probably already know that the best protection is dressing in layers. But do
you know how many layers to use or what materials work best to keep you warm?

Base: The "keep-you-dry" layer. Starting at the skin, this layer should be soft (conforming but allow free
movement), comfortable, thin and contain good "wicking properties." W icking is the ability of the material to
pull the perspiration away from the skin toward the outer layers for escape. If moisture stays in contact with
the skin, a "clammy" feeling results, and body heat is lost.

Insulating: The "keep-you-warm" layer. This layer includes shirt and pants, and, depending upon weather 
conditions, you may need to add a vest as another insulating layer . The clothes chosen should be loose 
fitting and light-weight with good insulating properties (ability to trap air , but allow moisture to pass
through).

Outer shell: The "protect you from the elements" layer . This layer should be wind-proof, water-proof, light
weight and able to breathe. This layer does not need a lot of insulation unless temperatures will be below 0
degrees most of the time. Jackets should extend below the waist and have a hood. Look for elastic or draw -
strings at cuffs and hems. 

Later, when the day warms up, layering allows you to remove some clothes to prevent sweating. The 
different kinds of materials available are described below . Read clothing labels to choose the right material. 

Cotton: While cotton is lightweight, breathable and comfortable, it has no "wicking" abilities. In fact, cotton
absorbs, so it will stay wet and become heavy . In cold conditions, avoid cotton, including jeans, t-shirts, 
cotton socks and 100% cotton thermal underwear.

Down: Still the best overall insulator . Down is lightweight, compressible and will last a lifetime. However , it
can be expensive, and, when wet, it's worthless, since it provides no insulation and takes a long time to dry .
It is not recommended for sweat-producing activities. The "fill power" number on the label refers to how
much down the material contains - the higher the number , the more down the garment contains and the
more insulation it provides.

Fleece: This is a synthetic material with the same insulation properties as wool at half the weight. It is thin,
soft, comfortable, easily laundered and will last years. It breathes well and dries quickly , so it can be worn
for sweat-producing activities. Unfortunately , wind blows right through it - making it unsuitable for the outer
shell layer, but perfect for the insulating layer .

Nylon: Another synthetic material, nylon is usually woven tightly and coated with urethane to make it water -
proof. It is best suited for the outer shell layer .

Polypropylene: Man-made material - thin, lightweight, conforming and soft. It provides the most "wicking,"
making it the perfect base layer material.

Thinsulate: Introduced as the synthetic replacement for down. It is very warm in surprisingly thin layers,
resists becoming wet, but will maintain its warmth when soaked. Unfortunately , it lasts less than five years.

Wool: Wool has many great properties. Oiled and tightly woven, it is waterproof, an excellent insulator even
when wet, has great "wicking" abilities and lasts forever . However, wool is heavy, takes a long time to dry and
can be very itchy.

With the right materials and layers, you can make work (or play) outdoors in winter a safe, tolerable (and
enjoyable) experience.

Source: “Life Lines Online” at www .lhsfna.org

Dressing for winter work: Dressing for winter work: 

The Right Stuff for Cold WThe Right Stuff for Cold W eathereather
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