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LEGAL NOTICE TO ALL PARTICIPANTS: The Northwest Laborers-Employers Training Trust Fund, identification number 91-1283259, 
provides training and retraining for those in the industry and those already in the industry.

The Northwest Laborers-Employers Training Trust Fund admits students of any gender, race, color, national and ethnic origin to all the 
rights, privileges, programs and activities generally accorded or made available to students at the school. It does not discriminate on 
the basis of gender, race, color, national and ethnic origin in administration of its educational policies, administration policies or other 
school-administration policies or other school-administered programs. For information about any existing or anticipated future courses 
of study sponsored or established by the plan, including any prerequisites for enrolling in such courses and for a description of the 
procedure to enroll in such courses, please contact: Mike Warren, NWLETTF, 27055 Ohio Avenue, Kingston, Washington 98346.

WE TRAIN PARTICIPANTS OF ANY RACE, COLOR, GENDER, NATIONAL AND ETHNIC ORIGIN.

LIUNA Praises President Obama’s Call to Build America, Create Jobs

Washington, D.C. (Jan. 25, 2011) – Today Terry O’Sullivan, General President of LIUNA – the 
Laborers’ International Union of North America – made the following statement in response to 
tonight’s State of the Union address by President Obama:

We are thrilled to see President Obama embrace an argument we have been making for years: 
Building America’s roads, bridges, rails and runways is not only our best option for getting people 
working again, but also is essential to America’s long-term future. If we do not address our ailing 
basics and outbuild other nations, we cannot compete economically.

Our economy cannot truly move forward as long as more than one-in-five construction workers 
are unemployed. We cannot leave these men and women, and their families, behind and expect 
to prosper.

LIUNA looks forward to working with the White House and all members of Congress who support 
his call to get America working again, put our economic revival into high gear and secure our 
country’s future while leaving behind a positive legacy for future generations.

Why Are We Ignoring the Men and Women Who Build America?

Washington, D.C. (Jan. 7, 2011) – While the overall economy added over 100,000 jobs in Decem-
ber, the construction industry – one of the key drivers of growth – remains in a Depression-like 
state. According to the U.S. Department of Labor, 1.7 million men and women who want to help 
rebuild their country are out of work. The unemployment rate in the industry sits at a staggering 
20.7 percent.

Terry O’Sullivan, General President of LIUNA, made the following statement:

Many leaders in Washington today are smiling at news of a slight dip in the country’s unemploy-
ment rate, even as they continue to ignore the plight facing 1.7 million people and their fami-
lies, and ignore the fact that one of the engines of America’s economy, the construction industry, 
has shown no signs of job creation in years.

Instead of putting these men and women to work, our leaders have decided, once again, to kick 
the can down the road and do nothing. A new, six-year surface transportation bill could create 
jobs for all of them, and more, but Congress has passed yet another extension, delaying this 
desperately needed action.

What those 1.7 million people need – and what America needs – are politicians with leadership 
and vision. Putting these mothers and fathers to work would not only help them, but would also 
represent a long-term investment in our country’s future. If we fail to accomplish this, we will 
have failed to live up to America’s promise and will be putting its future at risk.
 Source: www.liuna.org

News from LIUNA



Apprentice Spotlight:  
Donna Fleming - Laborers Local 242

Donna Fleming was running a construc-
tion cleaning crew at Suncadia in Cle 
Elum when she first heard of the Labor-

ers’ training program through Izzy Murrietta, 
a foreman with Lease Crutcher Lewis. 

She says she chose to join “Because of the 
different job opportunities, and the program 
itself sounded good. I have been in construc-
tion most of my life and could see how much 
more I could learn by joining the program and 
being able to work on commercial jobs...I 
also could see how this program could get me 
further in life with more possibilities, job-
wise. The benefits were also a 
big plus.”

Throughout training, she has  
had the opportunity to work on 
a variety of jobs. “I have been 
able to be part of a very good 
concrete crew working down-
town on the Terry and Mercer 
project (Amazon). I’ve worked 
as a carpenter tender, hauling 
lumber, stripping forms and 
such. I’ve taken care of traffic 
control - setting up the job site 
for concrete pumping would 
often cut down traffic to one 
way or one lane. I handled de-
livery trucks, helped with lag-
ging and built tie-backs. I was able to help 
with rigging for forklift and tower crane. I 
took care of the fencing around the project 
to make sure our area was safe for the public. 
Additionally, I was was responsible for making 
sure our project was clean and neat for the 
public (exterior), as well as for the safety of 
the workers.”

When asked about what field of training she’d 
like to focus on in the future, Donna replies, 
“I have a couple of areas that are of interest. 
After taking the recent Certified Erosion and 
Sediment Control class, I have a newfound in-
terest in BMP standards, construction SWPPP 
development, and implementation; there are 
a lot of responsibilities. 

“I enjoy a job that comes with many chal-
lenges and responsibilities. It keeps me fo-

cused, active, and alert; it also proves to be 
very satisfying. 

“The other area I am interested in is jobsite 
safety. The person in this position has several 
challenges to face. Not just safety in itself, 
but in dealing with the attitude of each and 
every worker, helping them realize that even 
though safety issues are sometimes difficult 
or a pain to follow, it’s not only for their own 
safety, but for that of everyone around them; 
reminding people every day not to become 
complacent in a way that hits home and sticks 
with you.”

Every Laborer faces challeng-
es. Donna is no exception. 
“Owning my own business for 
10 years, I found it was a chal-
lenge having a boss again. I 
was used to working on much 
smaller projects where not so 
many people were working to-
gether at once. Having to work 
side-by-side with so many 
trades together, getting a big 
project finished was a chal-
lenge in itself...I think one of 
the biggest challenges for me 
was learning patience all over 
again...staying organized to 
get the job done in a timely 
manner.”

However, she adds, “The advantages (of par-
ticipating in the apprenticeship program) 
have been great - being able to learn so many 
new skills that will make me available for a 
variety of projects. The classes I have tak-
en have been a great learning experience; I 
have gained more confidence in my ability as 
a Laborer. I feel that I am better equipped to 
take on any job that is put in front of me.” 

continued on page 5

“ The skills you learn are the 
best security for your future.” 

-Donna Fleming    
Laborers Local 242   



SPRING 2011 CLASSES

Kingston
Apprentice Level II
40 hours
4/4/11 - 4/8/11
Asbestos Worker
40 hours
4/4/11 - 4/8/11 
5/2/11 - 5/6/11
Concrete Basic
80 hours 
4/4/11 - 4/15/11 
4/18/11 - 4/29/11
Demolition
80 hours
5/2/11 - 5/13/11
General Construction
80 hours
4/4/11 - 4/15/11 
Hazardous Waste 
Worker
80 hours 
4/18/11 - 4/29/11 
6/20/11 - 7/1/11  
High Scaling
80 hours
5/2/11 - 5/13/11
Hoisting & Rigging - 
Basic
40 hours
6/20/11 - 6/24/11
Hoisting & Rigging -
Certification
40 hours
4/25/11 - 4/29/11
6/27/11 - 7/1/11 
Laborers, Our 
Heritage
40 hours
4/11/11 - 4/15/11 
Lead Renovator 
16 hours 
4/11/11 - 4/12/11 
4/13/11 - 4/14/11

Mason Tending
80 hours
4/18/11 - 4/29/11
6/20/11 - 7/1/11

Pipe Gravity
80 hours 
4/18/11 - 4/29/11

Pipe Pressure
80 hours
4/4/11 - 4/15/11

Road Excavation & 
Plan Reading
40 hours 
6/27/11 - 7/1/11

Traffic Control 
Supervisor  
REFRESHER
8 hours
4/18/11         5/9/11

Traffic Control 
Supervisor  
24 hours
4/19/11 - 4/21/11 
5/10/11 - 5/12/11

Transit & Level
40 hours
6/20/11 - 6/24/11 

Utah
 
Concrete Flatwork 1
40 hours
4/18/11 - 4/22/11

Confined Space 
Permitted
12 hours
6/22/11 - 6/24/11

Environmental 
Control Supervisor
16 hours
6/27/11 - 6/28/11 

First Aid / CPR
8 hours
5/23/11            
5/24/11
 
Fire Watch 
8 hours
6/21/11 

April - June 2011

Satsop

No classes scheduled 
at this time. Please 
check website for  
any updates.

Pasco

Spokane

Asphalt Worker
80 hours 
5/2/11 - 5/13/11

SHAFT
40 hours 
4/4/11 - 4/8/11
4/25/11 - 4/29/11
5/9/11 - 5/13/11
5/23/11 - 5/27/11
6/20/11 - 6/24/11

No classes scheduled 
at this time. Please 
check website for  
any updates.

General 
Construction
40 hours
5/9/11 - 5/13/11

HazMat REFRESHER
8 hours
6/25/11

MSHA Part 48
16 hours
5/19/11 - 5/20/11 

Mine Safety  
REFRESHER
8 hours
5/21/11
 
OSHA 10 
12 hours
4/29/11 - 4/30/11
5/6/11 - 5/7/11
 
OSHA 30 
40 hours
4/11/11 - 4/15/11 

Pipeline OQ 
16 hours
4/1/11 - 4/2/11 

Saturacion en el  
Idioma de Inglès 
40 hours
6/13/11 - 6/17/11 
  
UMAIN 
8 hours
6/30/11    
    
UDOT Flagger
REFRESHER 
8 hours
6/29/11   

For a description of classes offered, visit us on the web at www.nwlett.org and click on the “Course Descriptions” link.

The site has the most current listings for all classes, including refresher and recertification classes  
held at local union halls.



TO SIGN UP FOR CLASS  
CALL YOUR LOCAL UNION’S 

BUSINESS MANAGER.
UTAH
L-295 Salt Lake City 801.972.5380

WASHINGTON
L-238 Spokane 509.328.6660

L-242 Seattle 206.441.0470

L-252 Aberdeen 360.533.5658

L-252 Olympia 360.357.6460

L-252 Port Angeles 360.457.6929

L-252 Silverdale 360.613.4073

L-252 Tacoma 253.383.1493

L-276 Bellingham 360.733.0900

L-292 Everett 425.259.5077

L-292 Wenatchee 509.662.9762

L-335 Vancouver 360.695.3318

L-348 Pasco (Richland) 509.420.4581

L-440 Seattle 206.329.1540

L-614 Yakima 509.452.4332

L-791 Longview 360.423.5690

L-901 Mt. Vernon 360.336.6159

The Northwest Laborers-Employers Training Program is proud to announce the latest graduates of 
the Apprenticeship program. These men and women have completed some 4,000 hours of intense 
hands-on and on-the-job training and are now considered Journeymen Construction Craft Laborers.

Congratulations, Graduates!

Mircea Bogdan
Federico Garcia Lopez

Jeremy Ickes
Adrian Martinez

Christopher Wright

Local 242

Local 440

Romel Cabuena
Jesse Pezzullo

Samuel Tjepkema

Local 295

Yesquenia Burquez
Terry Chavez
Bryce Cornell
Kevin Flinn

Todd Guymon
Gilberto Perez

Local 252 T

Jake Kimmerly
Local 901

Michael Cope

Local 348

Luis Arceo
Ceida Rosenow

She has some advice for others considering 
joing the program and becoming Laborers.

“Join now. The skills you will learn will carry 
on through your whole life. The teamwork is 
amazing. Joining the program gives you so 
many more opportunities for work in the fu-
ture.

“Sometimes it is difficult, but don’t give up. 
The experiences are well worth the time and 
effort. 

“I feel the program gives you a better chance 
to be employed. The skills you learn are the 
best security for your future.” 

This June, the Northwest Laborers-Employers 
Training Trust program will celebrate  

30 years of training at our Kingston site.

 Donna Fleming
   continued from page 3



The most important way for your company 
to save money this year may surprise you.

By now, many of us have heard the phrase “work-
place wellness,” but what does that really mean?  
Many words might come to mind...health, diet, 
“smoker/non-smoker,” “exercise” - but what 
about the word “cost”?
 
“Cost” could be interpreted in many ways. How 
much do you or I pay for our co-pays? What per-
centage will the insurance company pick up...if 
they do at all? What will the prescription cost me 
if I am recommended one? Or more importantly, 
from the perspective of the leader of any busi-
ness or organization: “How much are our rates 
going to go up this year? Will our budget be able 
to cover the cost of insuring all our staff? Will 
we have to lower the quality of the insurance in 
order to cover everyone?”
 
These are big questions which are growing with 
intensity every year; which brings us to the only 
permanent solution: The better our health = the 
lower the risk/cost! The healthier we are, the 
less we go to the doctor, the fewer the sick days, 
the lesser number of prescriptions we take, the 
better our vital signs are, which equals less cost 
to you and to your company.  
 
So how do we do that and where do we begin? 
First and foremost, there are local companies/
clinics in every community that can provide a 
starting point for any company. Representatives 
will come in to any workplace and provide screen-
ings so the company can understand the overall 
health of their staff. This will allow for the “larg-
est shortfall” to be identified. Is the problem 
weight-related? How many staff have Type 2 Dia-
betes which can be successfully monitored with 
diet and even herbs? How frequent are on the job 
injuries? All of these potential issues cost.
 
In fact, a great example of a successful work-
place wellness program took place in the Washoe 
County School District in Reno, Nevada. Washoe 
County saw a return of $15.10 per employee for 
every dollar spent on their wellness program. 
The district’s 3,976 teachers, 3,030 staff mem-
bers and 312 administrators now not only provide 

Workplace Wellness
stellar education to their students, but they are 
impacting the spending in the district by success-
fully participating in the wellness incentive pro-
gram.  

Each day they are focusing on health, not sick-
ness,  and how to continually improve it through 
the guidance of experts in this field. How do you 
find these experts? Simply ask around, or Google 
it. Wellness clinics are growing at a rapid rate as 
the need for their services professes itself.  

A few important items to note when pursuing this 
option are:

•	 What are the number and diversity of screen-
ings and education services that are offered 
by the company? 

•	 Do they offer a professional image and are 
they able to cater their services to fit the 
need of your company? 

•	 Do they collect and report the determined 
data of the collective staff (individual  
testing results should never be provided as it 
is a HIPAA violation)? 

•	 Do they provide written materials and a 
follow-up to determine possible improve-
ment as the program is implemented?  

•	 Most importantly, are they certified/licensed 
to provide the health care services they list? 

The answer to all of these questions should be 
“yes.” 
 
There are many factors to consider when re-
searching this option. For extensive detail, free 
resources and up-to-date studies, visit the Well-
ness Coalition of America at www.welcoa.org.

The savings is in the amount spent on health - not 
sickness.

- Nicole Robbins



You may have noticed that America’s restaurant chains are posting the 
caloric content of your favorites on their menu boards. This is the 
result of one of the wellness and prevention provisions of the Patient 

Protection and Affordable Care Act, as amended by the Health and Educa-
tion Reconciliation Act of 2010 (PPACA), adopted last year by the Congress 
and the President.

The provision, section 4205, will take effect within one year after specific 
regulations are drawn up by the U.S. Food and Drug Administration. Draft 
regulations were issued in August, 2010, and many chains are not awaiting 
the final rules.

Margo G. Wootan, Nutrition Policy Director at the Center for Science in the 
Public Interest (CPSI), lauded the new policy, noting that “coffee drinks 
can range from 20 calories to 800 calories, and burgers can range from 250 
calories to well over 1,000 calories. [The new law] is giving Americans easy 
access to the most critical piece of nutrition information they need when 
eating out.”

With about a third of all Americans eating fast food on any given day and 
with an astounding 68 percent overweight – up from 46 percent just ten 
years ago – the information could have an impact on eating habits and help 
reduce weight across the country.

Working mostly at the state and local levels, CPSI pursued this type of legis-
lation for seven years before it emerged in the PPACA. It was supported by 
the American Heart Association (AHA), the American Academy of Pediatrics 
and the American Public Health Association. Even the National Restaurant 
Association supported the language in the new law. 

The AHA points out that the National Labeling and Education Act of 1990, 
which required nutritional labeling on non-restaurant food products, great-
ly expanded consumer access to information and is used by 70 to 85 per-
cent of food shoppers.

As enacted, the new policy applies only to restaurant chains with at least 
20 outlets. Recognizing the difficulty of assessing the less standardized 
menus of non-chain restaurants, proponents nevertheless hope that the 
policy will be expanded after initial experience in chain settings is evalu-
ated. Restaurants will also be required to notify customers that “additional 
nutrition information” – including total fat, cholesterol, sodium, carbohy-
drates, sugars and other content – is available upon request.

Hailing the policy as “a huge victory for consumers,” Wootan pointed out 
that “it’s just one of dozens of things we need to do to reduce rates of 
obesity and diet-related disease in this country.” 

The Fund’s manual, Nutrition and Fitness for Laborers, is available through 
the online catalogue. More information about PPACA is available at the 
Fund’s health care reform updates page.

Source: Steve Clark, Lifelines Online

For more 
information on 
the health and 
safety issues 
that affect  
Laborers - as 
well as the full 
version of these 
articles - please 
visit the  
following sites:

Laborers’ 
Health and 
Safety Fund of 
North America:
www.lhsfna.org

OSHA:
www.osha.gov

Restaurant Chains Begin Listing 
Calories of Menu Items
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